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GOVERNMENT OF MAHARASHTRA
. . = H & TE & E D -CRF 1096 2(veNTE -4
Performance Appraisal for Lecturer / Reader / Assistant Professor/ Professor /
) Administrative Officer
" Name of the Teacher vt I <L e =
Name of Institute I ST RN A et
Duration of Appraisal cAN-B4-499 - .. to - 31-03-199 _
Note : * indicates multiplication sign ) % - )
1. ‘Performance of Engaging Lectures / Practicals :
Mo, ol Leclures Percenlage | Averape | Performance ] Weight
Sr. [Chss /| Sebjecs waught Lectures Target of and Max, Achieved
He. |Course targ + Achieved Col. (6  |Muliplying Dcwrs | Weight |8 =49
wl @ ) oS ) w | m () ® (0
1. I !
2 e el | : -
2 i Excellent - 1.0
& (100- 01)
et
f | 05 |
g =T R 1 Giood 0.7 .
| i (90 §1) |
5, i : !
| 4 g . |j { - I.
& - {
L | . L 1 I
- . - . . §
2. Performance of Attendance of Students :
9y . Sum of | Lectures | Students Average Average | Performance Max. Weight ==
Sr. |Class! | Subjects taught students | Actually |on sucrdance = | of and | Wright | Aclieved
No, | Course 5 present En_g:gcd Rell ) *1m (lpl.l?l Muliiplying lactors 9 (1m
) (6) ' -
ml @ (3) 4 [©)] ) m (8 (@ (10! [T
[ IS o i i 5 |
Z = ) Excellent - 1.0 |
| (100-81) ' |
IS = Gl]inl 0.7 | 08
il . (80 -61)-
4 g Average .- 0.5
[ - & (60 -41)
| s . Poor . - 01
PR .S A0 i - — (40 - 00) i
B. = - 2 .
1t :
7 E o ; s 5
(GO WT 2897 (34.000—3-98)




. 277

=
: - 80 « &
3. Performance of Results : ( Theory Subjects )
Avernge resull of | % of students Average | Performance Weight
Sr. |Class/ | Subjecis @ugh samd sithject for securing marks © Jof Col(S) |and Max. Achieved
Mo | Course last 3years in ~ |above 3 yean' Mulliplying factors  |Weight |(7) = &
I institule |averge =
(1} {2} ) ) &) d (7] [{:)] (1] {8} [E)]
| Excellent - 1.0
3 (100 B1)
- -
" ' f Good 0y
2 (80-61) - 05
Average - 0.5
= (50 - 41
b i !
] | Poor - 02
& | (40 - D))
| 1 -
Total Weight Achieved in TABLES 1,2,3 = |
4. -Other performance : - ' ) .
| No |Performance indicatr to be assessed - - Evahation by Repeting Dificer
|
i - 4 Excell:nt  |Good Average | Poor
1 Class Room Planning and Control : . Lo - d

e

a) Planning of lessons throughout the academiz year,

b) Effective communication. of subject matier and clarity of speech..
¢} Management of kcture and clags conirol

d) Involvemnent of sudents in learning process.

e} Use of media such as charts, models, Iransparencies, QHP, VCR, TV
- :

For Teachers Concerned with Laboratory Worlk :
al Planned laboratory instructinns ineluding management of practieals,
bi Uniform coverage of lerm work and guidance Tor writing journals.

¢} Checking of joumals and making continuous assessment of rerm work,

| d) Preparation and display of insiructional material , eharts | models, ele.

¢] Planning and  pocurement of consumable required for practicals

OR.

For Teachcrs Mot Concerned with Laboratury Work :
a) Arranging special lectures of eminent persurs.

h) Conducting special classes for low profile studemts,

o} Altitode tov

T mania

inp cleanlinese and nesth

tion with teachers teaching subjeets oiher than his own discipline.

e} Preparation and display of instruciional material,

Swdents Guidance and Connseling :
a) Guidance to students about beoks ard literature,

b) Guidance ahout higher Bducation / carzer planning..

¢} Guidance about jub oppor { entref hip .

| d) Guidance for preparing for inlcrviews / personality  development..

e) Guidince for independent study 1echnigue,




No |Performance Indicator to be assessec Evalustion by Reporting Officer |
| o . Encellent |Good Li\r:rag_e' Foar |

4, |Assignments / Evaluation : j . ' -
a) (_'-i.vlng assignments wepulardy and asscxsing promptly.
b) Maintaining quality and stindard of questions/ evaluation. i
¢} Providing feed back to the students aboul’ shorlcomings.
d} Innovations in paper selling / evaluation .

e} Record keeping of smdents’ profile.

uy

Curriculum / Learning Resoerces Development ¢ '{
laJ Interest shown in curriculum development ar- preperation of syllabi.

b I-'réparing question banks.

c) }‘{Uli'(hlillg‘SEUL'L‘llIS for use of computers. :
d) Giving handouts / upkeep of laboratery manuals / writing books. . o |

¢) Preparaton of computer sollware as a leaching ad.

|
|
6. |Seminars / Training : TR : . . ||
a) Use of !illjra:_u books, periodicals , journals ete. _ . i
k) Allendance in seminars/ conferences/ work shops. - |
‘le) Writing articles in xls.llu or national level pericdicals. I

d) Delin

speech in other institations.

o
—

‘Memberships of professional bodics, awards and honours

CO-corricular Activities :

a) Consultancy and lesting in the appropriate of work area or Organising |
continuing ¢ducation progiammes for revenus generation.. |
b)Y Orga

ising cullural programmes / sporls / extra-curricular activities etc. |
|e) Organising industrial visits / study tours for students or Taking interes! in

NCC / NSS / blood donation / plantation / medical camps.

d) Contribution to maintaining . st

ent dizcipline in general,

L]

Ability to work as aresouce person..

8. |Administrative Functions :

a) Centritution 1o conduct of gymkhana activities! procurement of equipment.

Worl 24 as examination J githering / admission in-charge.

o

Maintenanca of hoildings/ electrical instzllations / water Supply /

computers / equipment cl:‘..or Worked 13 rCclch'ns;iisrnnl. reelon! warden.

d) Worked as in-charge .['nr house keeping / environmental hygicne /
cleanness of class rooms/ premises / gardens / security.

¢) Interest taken in activities related w canteen , CO-gperative sores eic. or | . |

v or any responsibility.

Willingness_to take up higher rCSpOns

Total Mumber of Tick Marks




FINAL ASSESSMENT :

Particulars -Weight MNote: The spécial weigh! maximem of § may
achievad awardzd by reporting officer for the extra ordinar
; o contibution  heyend instity \Plense menti
| & | Total weight achieved in TABLES : aclivilies for which special weight is given.)
| | other than Other performance ..

Weight for
| Cther performance

Mo of tick Multiplying
marks factar

| B I Excellent | 20
i c) I Good 1.4
i 3 | - Averape 1.0
) oor 0.4

2 w@El evifEeommor A
10081 - Fep, 8171 -3
| 71-01 - FRRwg aier, 60-51 - wiagn,

I
11

T Special .\.\'_l..‘ighl given by Repurting Officer
[Max. 5]

=-'5} Total weight achieved out of 100 50-35 - HwA, 34-00 - HuRUg

i !

mﬁqzmwmméﬂvﬁ;

F SR AR |
M i | i

R - ' ’ * e st wd @ gadm

= ﬁuﬁﬂ?:mﬁw#ﬂﬁmrﬁmﬁmﬁwm

0O R e FroTRT nﬁﬁa:r arfirmrart el Aot wrfta wE) gee s

ofj -




9) - A/ wreares =i

) @EEd

HIT &

|:‘\

(mefenera . wetder 1@ afdr s PrEh are weemear sftrmr=arard)

9) s & Rt :
e aftred frfor gor
fRwgren go wrmEn GEET
s aw RS RasgEr
wiedl) #wdf arfier fFrgomr,

q

3 i R

vy wefar

1 wrew Sreneda a%ﬁr‘ﬂ’\ﬁ'é’r
wieiterTe A wos

¥)  ww, fRaeal Gtﬁﬁq T QIR
sl TRl ams

TR T e )

au:qgwa#.ﬂﬂm'i‘m_ﬂ. 7, WW'.'MWHWW“.,’- '




Performance Based Appraisal System (PBAS) Link:
http://nmu.ac.in/Portals/0/PBAS/B.pdf

North Maharashtra University, Jalgaon
Annual Sel-Assessment for the Performance Based Appraisal System (PBAS)
Academic Year 20 - 20
(To be completed and submitted at the end of cach academic year)

Part A: GENRAL INFORMATION

1. Mame (in Block Letters):

2. Father’s Name/Mother’s Name:

3. Department:

4. Current Designation & Grade Pay:

5. Date of last Promotion:

6. Address for correspandence{with Pincoda)
7. Fermanent Address(with Pincode)

Telephaone Na:

Email: )
8. Whether acquired any degrees or fresh academic gualifications during the year:
9. Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Course/ Summer School Place Duration Sponsoring Agency




PART B: ACADEMIC PERFORMANCE INDICATORS

(Please see detailed instructions of this PBAS profarma befare filling out this section)

CATEGORY: |. TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(i)Lectures, Seminars, Tutorials, Practical’s, Contact Hours (give semester-wise details, where

necessary)

S. No. | Course/Paper Level | Mode of
teaching*

Hours per % of classes taken as per

week documented
allocated record

1

.Lecture (L}, Seminar({S), Tutorial (T), Practical (P), Contact Hours(C)

1

APl Score

{a) | Classes Taken {max 50 for 100% performance & prdportionate
! score up to 80% performance, below which na scare may be

given)

(b) | Teaching Load in excess of UGC norm(max score:10)

(ii)Reading/Instructional material consulted and additional knowledge resources provided to

students

S. No. Course/Paper Consulted

Prescribed




(iii| Use of Participatory and Innovative Teaching and Learning Methodologies, Updating of Subject
Content, Course Improvement etc.

,| 5. No. | Short Destription APl Score

[
) Total Score (Max Score : 20)

(v} Examination Duties assigned and performed

S.No. | Type of Examination ' Duties Assigned Extent to which | APIScare
Duties carried out (%) |

| Total Scare (Max :25) | )

Category Il: CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES

Please mention your contribution te any of the following:

‘ S. No. Type of Activity Average Hrs/Week _! APl Score
| (i) Extension, Co-curricular and field

| based activities ] ‘

Total (Max: 20) )
(ii) Contribution to Corporate Life and
Management of the Institution

| Total (Max: 15)
{iii)Professional Development
Activities

| Total (Max: 15) _
| | Total Score (i + ii + iii) (Max : 25) I




CATEGORY: Il .RESEARCH, PUBLICATIONS AND ACADDEMIC CONTRIBUTIONS

A) Published Papers in Journals

[s. ] Title with Journals | ISSN/ISBN | Whether | No.of co- | Whether | API
No. | page nos. Mo peer autnors You are the | Score
Reviewed. main
Impact author
Factor, if
o= any N
i
B) (i)} Articles / Chapters published in Boaks
['s. Title with Book Title, | ISSN/IS3N | Whether | No.of | Whether | API
No. | page nos. Editor & No peer co- | You are the | Score
publisher reviewed | authors main
author
| . |
i) Full Pzpers in Conference Proceedings
i—_.c-,._'_" Title with Details of ISSN/ISBN No. of co- | Whether AP|
| No. | page nos. Conference No authors You are the Score

Publication

} _

main author




iii) Books Published as single author or as editor

S. [ Title with [ Type of [ Publisher
No. | page nos. | Book & | &
' | authorship | 1SSN/ISBN
| No

Whether | No.ofco-  Whether
| peer authors you are
reviewed the main
author

API Score |

F__

iii} C). Ongoing and Completec Research Projects and Consultancies

(c) (i & ii) Ongoing Projects/Consultancies

" Title | Agency

Period
| Mobilized [Rs
lakh)

(c) (iii & iv) Completed Projects/Consultzncies

‘ S. No. ‘ Title Agé'n_cy Period Grant/Amount | Whether policy | APl Score
[ | Mohilized(Rs document/patent

} - | lzkh) as outcome

|D)Research Guidance

S. Ne. | Number Enrclled | Thesis Submitted -DPgree awarded APl Scare

M. Phil or ‘

equivalent | )
| Ph.D. or
! equivalent




(E)(i) Training Courses, Training-Learning-Evaluation Technology Programmes, Faculty
Development Programmes (not less than one week duration)

. Programme Duration i Organized by API Score

. .4|_ .

(E)(ii)Papers presented in Conferences, Seminars, Workshops, Symposia

Title of [ Title of . Organized [ WHether ~ [ APIscore
the Paper | Conference/ by international/national/state
presented | Seminar /regional/college or

| university level

E (iii) Invited Lectures and Chairmanships at national or international conference/seminar etc

5. [Title of itle of Organized |Whether [ APl

No. Lecture/Academic | Conference/Seminar | by international/national | Score
| Session | etc | |




V. SUMMARY OF API SCORES

ammam

Criteria
Year

| Last Academic.

Total — APl Score
for Assessment
Period

Arnnual Av. API
Score for
Assessment

| Period

Teaching,
Learning and
Evaluation
related activities
Co-curricular,
Cxtension,
Professional
development etc

Total 1+l

Research and
Academic
Contribution




PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. no:
mentioned earlier.

| 5. No. Details (Mention Year, value etc. where relevant)

LIST OF ENCLOSURES :( Please attach, copies of certificates, sanction orders, papers ete
wherever necessary)

~

=
= D 0 ~ M

a

I certify that the information provided is correct as per recards available with the university
and/or documents enclosed along with the duly filled PBAS proforma.

Sgnature of the faculty with

Place & Cate Designation

Signature of HOD/Director

N: B: The Annual Self-Assessment proforma duly filled along with all enclosures, submitted for

CAS aromotions will be verified by the university/college and information filed with the IQAC.




Instructions for Filling up Part B of the PBAS Proforma

« To fill up PBAS pro-forma use the document “SCORES FOR ACADEMIC
PERFORMANCLE INDICATORS (APIs) IN RECRUITMENTS AND CAREER
ADVANCEMENT SCHEME (CAS) PROMOTIONS OF NORTH MAHARASHTRA
UNIVERSITY AND COLLEGE TEACHERS”

* Part B of the Proforma is based an Appendix 111, Table 1. 11 is to be filled out for the
recently completed academic year.

* The proformais to be filled as per these tables and self-assessment scores given. For
each category, maximum scores that can be given ar carried forward are indicated in the
Table,

* lhe self-assessment scores are further to be based an the indicators/activities given
below. Universities may madify the datailed indicaters and related scores based on their
experience and requirement without changing the score requirements assigned to
calegories and sub-categaries in Appendix I11,

NEB. The self-assessment scores are sub ect to verification by the university/collzge, and by the
Screening cum Verification Committee or Selection Committee as the case may be.




